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Industry Expertise

Serve Employers, Serving Employees

Serving
3,000+

Clients

500+
Professionals

Covering
30M+

Employees

100K+ Credentialed Verifiers

300K+ I-9 Transactions

1M+ Verifications Fulfilled

1M+ Unemployment Claims

10M+ WOTC Screenings

20M+ Tax Statements Delivered

25M+ Pay Statements Delivered

$2B+ Tax Incentives Secured

At Every Stage of Employment
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Top 6 Employer Requirements 
to Watch

1 Wage Theft Measures

2 Withholding Changes

3 Paid Leave Initiatives

4 Employee Safety

5 Privacy and Data Protection

6 Separation & Disability Notifications
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Poll Question 1 
Which of the following is not a 
type of Wage Theft?

 Employee misclassification
 Off the clock work
 Tip theft
 Illegal deductions
 Employee paid time off
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Wage Theft 
Measures
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Wage Theft Measures

New State Measures passed in 2025

• Colorado expanded their Wage Claim Act, with passage of HB 25-
1001.  Raises claim caps, imposes higher penalties, including 
personal liability for business owners.

• California SB 648, authorizes Labor Commissioner to investigate, 
issue citations, and collect fines for employer tip theft

• Rhode Island passed a bill effective 1/1/26, requiring written 
notice containing key terms of pay and employment at time of hire

• Maine passed LD 598, which requires employers of 10 or more to 
pay employee lesser of 2 hours at regular rate, or entire 
scheduled shift, (if shortened or cancelled)

Existing Measures of Note

• State Wage Theft Notices for new hires, similar to 
the one passed in RI exist in several states and 
can include various elements of pay and 
benefits  (CA, NY, DC are familiar examples)

• Pay Statement requirements--(No federal law 
requires)--Most states have robust requirements, 
including hours worked, full list of deductions, 
itemized OT and much more

• Minimum wage rates and posters displayed

• Employee classification, scheduling and pay 
transparency

What Are We Talking About?
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Wage Theft Measures

• Accurate Time Tracking — use reliable system to 
accurately record all time, including breaks, to ensure 
proper pay

• Proper employee classification — test can change 
from admin to admin; Understand FLSA and State 
items

• Detailed pay statement displaying all required 
elements for specific jurisdictions

• Display and/or provision of all required new hire and 
minimum wage notices

• Clearly delineated policies and open communication
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What Does Compliance Look Like? 



Wage Theft Measures

Minimum Wage Hikes Continue on 
State Level
• Many states well above double Federal Level
• No Federal hike expected--($7.25)

Enforcement Activities
• Likely to lower at Federal Level due to 

reductions in workforce and policy
• Likely to see a corresponding uptick in states 

with strong laws, i.e. NY, CA, IL, etc.
• Higher volume of formal opinion letters from 

DOL to answer questions in wake of reduced 
force(1/5 letter on travel time for med appts)
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What to Expect in 2026



Withholding 
Changes
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Withholding Changes

New Measures passed in 2025

• One Big Beautiful Act was signed in July of 2025, and with 
it came new processes tax reporting and a new Form W-4

• Eight states had income tax reductions that took effect on 
in January—IN, KY, MS, MT, NE, NC, OH, and OK

• Alabama is expanding filing and withholding thresholds 
for non-resident workers

• Ohio is transitioning to a flat-rate, joining fourteen other 
states

Existing Measures of Note

• New W-4, gives us the second big form re-design 
since 2020—some employers still struggling with that 
conversion

• Patchwork approach in numerous jurisdictions can cause 
real challenges for employers with a large footprint—
especially local items

• Convenience of Employer states--.some states tax non-
resident remote workers for in-state employers if they work 
remotely for their own convenience; NY most prevalent

• Reciprocity agreements, or the lack of can also cause 
problems (Currently 16 states plus DC)
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What Are We Talking About?



Withholding Challenges

Employers need to ensure they know where 
multi-state employees are working—allocation 
sheet, perhaps

Track changes to laws and forms that may 
affect processes or require updates

Do not require employees to complete new form, 
but changes to life events or new form 
introduction strongly encourage
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What Compliance Looks Like?



Withholding Challenges

New W-4 rolled out in January

• Expanded deductions worksheet

• Step 3 now labeled 3(a) Qualifying children, and 3(b) 
other dependents

• Form now has a dedicated checkbox to indicate 
exempt, instead of writing

• Step 4 optional label has been removed, and step 
4(b) now states that leaving blank defaults to standard 
deduction

• Likely to see more state changes in 2026 in 
adjustment to Federal changes

What to Expect in 2026
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Paid Leave 
Initiatives
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Poll Question 2 
The FMLA provides Paid Time 
Off for employees.

 True
 False
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Paid Leave Initiatives

New Measures in 2025

• Colorado passed amendment to their FAMLI program which allows 
up to 12 additional weeks for those with a NICU infant

• Maine PFML allows for up to 12 weeks of paid leave for employers of 
at least 1 employee in Maine, effective 5/1/26

• Minnesota Paid Leave available for eligible employees as of 1/1/26. 
Allows up to 12 weeks for personal serious health condition and up 
to 12 for care of other family members. Workplace posting required 
as of 12/1.

• Maryland delayed implementation of program to 1/1/27, with 
employee benefits eligibility now deferred to 2028

Existing State

• Several states have robust paid leave measures 
in place, but many have annual adjustments to 
some components

• States with strong mandatory paid medical and 
family leave programs include CA, NY, NJ, 
RI, MN, ME, CO, OR, WA, DE, and DC

• Still no paid federal leave, FMLA is unpaid

• Numerous posting and notice requirements for 
most jurisdictions where Paid Leave laws are in 
place
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What Are We Talking About?



Paid Leave Initiatives
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What Compliance Looks Like

Track Employee locations to ensure compliance, 
as there are locations where both state and local 
measure can be at play

Most Paid Leave measures involve presentation 
and/or posting of employee rights notices—
ensure your organization is actively tracking such 
items

Frequent updates/tweaks to existing laws elicit 
the need for new forms or updates to employee 
handbooks



Paid Leave Initiatives

• Look for further state expansion—has been growing 
for the past several years, with new states joining 
annually

• Not much expected again on the Federal front—there 
are rumblings from time to time regarding new bills on 
the horizon, with little having developed

• Further shifts in funding along with accompanying 
increase in benefits

• Watch for further programs on local level as well—
Pittsburgh amendments are effective 1/1/26
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What to Expect in 2026



Employee 
Safety
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Employee Safety

New Measures in 2025

• Over the course of the 2025 legislative session, 18 states 
introduced over 45 heat safety bills, with FL, NY, and MA 
totaling one third of those

• California SB 1350 took effect on 7/1/25, extending OSHA 
protections to domestic employees…

• Arkansas HB 1643, allows for disclosure of certain employee 
information of a current or former employee with written 
consent—including substantiated harassment claims

• Delaware SB 17 signed in August 2025, expanded crime 
victim's rights and removed barriers for domestic violence 
accommodations

Existing State

• Current Federal OSHA focus is on "high risk" sectors, 
including construction, manufacturing, energy and 
utilities

• 22 states currently require or strongly encourage some 
form of workplace sexual harassment training, with CA, 
CT, DE, IL, ME, and NY having the broadest coverage

• We are seeing movement in child labor laws, with some 
states expanding enforcement and protections and 
others loosening aspects

• Ohio joins growing list of states explicitly allowing for 
electronic posting of employee postings and notices
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What Are We Talking About?



Employee Safety

• Ensure policies are clearly written--document all 
procedures and are easily accessible to employees

• Risk assessments for safety processes, or audit 
for accompany required notice/posting processes; 
frequent updates

• If your organization has a lot of remote employees, 
consider electronic presentment of required safety 
postings and notices (Required by the state of NY)

• Reinforce compliance with targeted training programs
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What Compliance Looks Like



Employee Safety
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What to Expect in 2026

More focus on minor and child safety as new bills 
are introduced

Continued movement toward workplace safety 
regulation aimed at relieving heat illness 
prevention

Enhanced enforcement focus on specific 
industries, construction, and manufacturing

Ongoing enhanced cooperation between Federal 
and state authorities in some states can expand 
scope of inspections and enforcement activities



Privacy and 
Data 
Protection
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Poll Question 3 
Which of the following is not PII?

 Soc Sec. Number
 Home address and phone number
 Aggregated employee data
 Financial account numbers
 Passport number
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Privacy and Data Protection

New State Measures in 2025

• Eight states had consumer privacy laws take effect in 2025: 
DE, IA, MD, MN,  NE, NH, NJ, and TN

• Opt-out provisions and children's privacy are paramount concerns 
in the recent laws, continuing a trend that has heightened recently

• The NJ Data Privacy Act took effect in June of 2025 and requires 
employers to perform  a data protection assessment prior to 
processing high risk data

• The MD Online Data Privacy Act, effective as of October 1, 
2025, calls for employers to collect only data necessary to provide 
the product or service and avoid collecting unnecessary data

Existing State

• There is no current overarching Federal law 
covering the entire landscape for private 
companies—HIPAA, GLBA, etc., which are aimed 
at specific segments

• As of the start of 2026, 20 states have 
comprehensive data laws in place, so once again, 
we have a patchwork of state laws and regulations 
in lieu of Federal measures

• This is one area of law where there is a degree of 
bipartisanship, so we can expect more bills and 
guidance this year across the board
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What Are We Talking About?



Privacy and Data Protection
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What Compliance Looks Like

Employers should conduct a data inventory and 
assessment to understand scope, type of data, and 
purpose of collection

Privacy policies and procedures should be 
visited frequently to ensure they are keeping pace 
of quickly moving legislation/regs

Examine third party and vendor contracts to ensure 
proper safeguards and accountability are in place

Establish procedures for corrections, access, and 
deletions

Document your good faith efforts and ensure 
affected parties are trained



Privacy and Data Protection

• As mentioned earlier, this is an area that has broad 
bipartisan support, so there will be activity

• Indiana, Kentucky and Rhode Island each have laws 
that took effect 1/1/26, with steep penalties attached 
for non-compliance

• Expect stalled bills to resurface in states, as any 
Federal measures appear unlikely for the short term

• Artificial Intelligence has competed for prioritization 
with data privacy over the past few years, and that is 
expected to continue
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What to expect in 2026



Separation & 
Disability
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Separation Requirements

New State Measures in 2025

• Separation Notice—formal document provided to employee 
and/or state to inform the employee is separating from the 
company, and apprise them of unemployment benefits rights

• New Jersey can now assess a $500 penalty for failure to 
provide notice to former employee, but notices not required to 
be completed until after a UI claim filed; took 2 years to 
launch and requires electronic completion

• Wisconsin announced new SSDI posters for employers to 
display and updated the separation notice form UCB-7-P

Existing State

• Federal WARN requires large employers give 60 
days notice of any plant closings or mass layoffs

• Louisiana requires UI Form 77s., with employers 
losing rights of appeal if they fail to supply to 
employee and state; data must be entered on LWC 
site

• Massachusetts process requires presentment of 
Form  0590-A or face possible fine of $500 
per occurrence

• As of mid-2025, numerous states have some sort of 
separation notification requirement, with 5 attaching 
significant penalties for non-compliance.
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What Are We Talking About?



Separation and Disability

• Employers should ensure they are aware of varying 
state and federal notice standards and which data 
elements must be displayed and delivery methods 
must be used

• Typically, just require a basic statement as to the 
reason for separation—which is the best practice 
recommendation, with details provided if/when a claim 
is filed

• Not a separation agreement, which may also be 
required, and remember, no agreement can waive an 
employee's right to file for benefits

• Timing is a key component, employers need to 
ensure principals are engaged and aware
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What Compliance Looks Like



Separation and Disability

• Updates are frequent to state forms, so employers 
need to ensure regular monitoring of the regulatory 
landscape

• Rates are predicted to go up, so forms activity will 
follow suit; employers need to ensure processes 
are ready

• More states are moving to an electronic delivery 
methodology—watch for procedural change

• Document your good faith efforts and ensure affected 
parties are trained
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What To Expect in 2026



Poll Question 4 
My organization is most 
challenged with ______ 
compliance.

 State
 Local/municipal/county
 Federal
 All of the above
 None of the above
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Key Takeaways

1
Employers with a large 
geographic footprint 
need to ensure they 
track applicable laws, 
regulations, and court 
decisions across each 
jurisdiction.

2
Each of these areas 
discussed are highly 
"popular" topics of 
legislative concern, and 
as such there are 
numerous changes to 
each of these areas 
annually. Employers 
should ensure policies 
and notices are 
updated regularly to 
keep pace.

3
Documentation is key for 
good faith compliance 
processes. Define and 
delineate your activities 
and overall plan for 
compliance.

4
Thoroughly train your 
affected personnel to 
ensure they understand 
the why’s and how’s.
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Questions?
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Call To Action

Contact Us
employerservices@experian.com

Be Prepared
Download whitepapers          

and eBooks

Stay Informed
View other on-demand webinars
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