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Webinar Agenda

1 Examine Key Federal Initiatives
2 State Initiatives to Watch

3 Unemployment Issues

4 WOTC

5 Key Takeaways
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Poll Question 1

Which Issue is of most concern to
you and your employer?

0 Wage Theft

O Atrtificial Intelligence Usage
Q0 Immigration

O All of the above
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Key Legislative/Regulatory
Initiatives

Federal Initiatives Aimed at Employers

Department of Labor (DOL) proposed rule (Feb 27)
» Reverts Independent Contractor Test to 2021 standards
» Revises the 2024 framework

DEI Executive Order (Mar 26)

 Restricts race-conscious practices among federal
contractors

» Currently facing legal challenges

National Al Legislative Framework (Mar 20)
« Calls for federal standardization of Al laws
« Aims to reduce fragmentation across states

Implication for Employers

 Increased regulatory uncertainty

» Potential compliance adjustments across workforce
classification and Al usage
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Key Legislative/Regulatory
Initiatives

I-9 Enforcement Changes

New ICE Guidance (Mar 16)

« Significant shift in -9 compliance enforcement

» Longstanding 1997 guidance updated

» Technical errors — now classified as substantive
violations

Key Changes

» Errors now immediately subject to fines

* No Federal Register notice or formal announcement
 Elimination of 10-day correction window

Employer Impact

* Higher compliance risk

* Increased exposure to penalties
» Greater need for audit readiness

8 Experian © 2026 - 2026 Mid-Year Employer Compliance Hot Topics



Key Legislative/Regulatory Initiatives

1-9 Enforcement Changes—Items Now Considered Substantive

Examples of Non-Correctable Errors

* Missing employee date of birth

* Missing USCIS/A-number

* Missing employee signature date (Section 1)
* Missing expiration date (Section 1)

» Use of Spanish form outside Puerto Rico

* Missing employer representative nameltitle
* Incomplete documentation (List A, B, or C)
* Missing first day of employment

* Incomplete preparer/translator information
 Failure to check alternative procedure box
» E-Verify or audit trail discrepancies

Fines Range from $288-$2861, (usually
closer to the high end due to error rates
enhancing fine amounts)
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ICE AUDIT
involves inspecting employment verification
documents, such as Form I-9 and E-Verify,
and lists of employees, wage reports,
payroll records.

3-Day Notice/Compliance. Generally, a
Notice of Inspection (NOI) is issued to
employers prior to ICE conducting the audit.
The objective is to identify errors and patterns
of unfair immigration practices.

Immediately contact counsel upon
receiving notice of any ICE investigation.

Tip: Conduct regular internal 1-9 audits and
ensure proper completion and storage of all
required documentation.

Tip: Retain employment records and document
efforts of good-faith compliance with employment
and immigration laws.

ICE Raid
usually involves a search warrant based on
probable cause that immigration violations are
occurring. ICE demands immediate access to
premises and records.

Unannounced: The objective is to detain
undocumented individuals working for U.S.
employers.

Agents can enter any public areas of a business
without a warrant. To enter private areas, the
ICE agent must have a signed judicial search
warrant or the employer’s consent.
Administrative warrants (see below) issued
without a District Court judge’s signature do not
give agents authority to enter without consent

Tip: Photograph or video the raid if permitted.
Ensure security cameras are recording. While you
have the right to record enforcement actions, do so
openly and without interfering with the agents.
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Poll Question 2

No States Have Criminal Penalties
for Wage Theft Violations:

O True
O False

11 Experian © 2026 - 2026 Mid-Year Employer Compliance Hot Topics




Key Legislative/Regulatory
Initiatives '

State Initiatives

Current Environment
« 27 states in session, with 12 adjourning in May
* Over 1,500 Al-related bills introduced across 45 state
* Bills of key employer concern focus on:
- Al in the workplace
- Algorithmic fairness
« Political alignment influencing policy direction
* Increased regulation in high-risk industries (e.g.,
construction)

 Employer Considerations
* Multi-state compliance complexity continues to grow
* Monitoring state-level developments is critical
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Key Legislative/Regulatory Initiatives

State Initiatives

Recent Legislative Action

Connecticut SB 5
« Employment protection provisions

» Creates regulatory sandbox
 Establishes Al Policy Office

Virginia SB 2

» Enacted Paid Family & Medical Leave

 First southern state with this program

« Contributions begin April 2028, benefits in Dec 2028

Indiana SB 76

* Anti-sanctuary mandate

« Expands state enforcement authority

* Introduces penalties for unauthorized employment
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Key Legislative/Regulatory
Initiatives

State Initiatives

1l

What'’s Driving 2026 Policy?
« Shift to Proactive Enforcement

- Increased inspections

- More funding and enforcement tools
 Expanded Liability

- Extends beyond direct employers

- Includes owners, contractors, upstream entities
» Faster Recovery Mechanisms

- Wage funds

- Payment withholding

- Expedited processes
« Criminalization of Violations

- Wage theft increasingly treated as economic

crime Implication
« Compliance risk now extends across the entire
business ecosystem
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Unemployment Tax — Latest Developments

: ot : Initial Unemployment Claims
Fed Median Projection from March 2026 FOMC Meeting
Unemployment Q4 Average 4-Week Avg, Weeks 2026 vs 2025 vs 2024
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Al bigger reason than tariffs for staffing cuts and Fed officials maintain forecast of 4.4% unemployment by year end

Data sources: U.S. Bureau of Labor Statistics (BLS), U.S. Department of Labor (DOL), Federal Reserve Economic Data (FRED); latest available as of April 2026 .
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Tax Rates Year Over Year — 2025 vs 2026

Rates @ TWB @ Tables @ Other @

« All states have « 25 states increased « 12 states increased * Virgin Islands repaid its
generated and mailed - 4 states decreased - 16 states decreased outstanding FUTA loan
their 2026 : . so they should not be
unemployment « Remainder, no change * Remainder, no change on the EUTA credit
insurance tax rate reduction list next year
notices

» California remains on
 First quarter, 2026 Ul the list

tax payment and filing
was due 4/30
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Poll Question 3

Artificial Intelligence (Al) is not
being used in unemployment
insurance.

O True
O False
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Ul Benefits Payment

Striking employees

» Continues to be prominent and rapidly developing
compliance issue

* 14 states are actively considering legislation about
strike-related unemployment benefits

» U.S. Department of Labor guidance remains the
benchmark for federal eligibility requirements

» Federal standards are grounded in the Code of
Federal Regulations (eCFR), Sections 604 through
604.6

* In 2023, Washington Employment Security Division
(ESD) implemented legislation broadening benefit
eligibility
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Washington ESD Policy

Conflicts with Federal Standards
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Federal standard: individuals must be able to work,
available to work and actively pursuing employment
(AAA criteria)

WA ESD stance: workers engaged in a strike may be
eligible for benefits even without fulfilling active job
search requirements

Regulatory conflict: raises alignment concerns with
Section 303(a)(12) of the Social Security Act

Employer implications: increased unemployment
cost exposure, diminished strike leverage, greater risk
of cost shifting

Key watch points: growing federal oversight, litigation
risk and possibility of policy revisions or reversals
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Al in Ul Administration

State workforce agencies quickly leveraging to modernize platforms

e

Fraud Identity Claims Claimant
Detection Verification Triage Support

*New Hampshire Employment Security early adopter of this technology in claim administration
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Platform Modernization in State Unemployment Insurance

Employer Impact

What’s Happening
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States are fast-tracking modernization as legacy
systems become unsustainable

States were awarded ARPA grant money to facilitate
the modernizations

At least five states launched a portal of some type in
2025

Another six will be launched in 2026 (M/ already has
launched theirs)

Early 2026, ARPA grants were clawed back thereby
removing funding for modernizations that were
already in process or being planned
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Impact to Employers

New system rollouts often create disruption and
transition risk for employers

Common challenges occurring such as access
issues, data gaps, incomplete TPA/POA migrations

Design focus prioritizes internal efficiency and
claimant experience over employer

Employer and third-party agent (TPA) workflows are
often overlooked in portal development

Without input from ALL stakeholders, employers
should expect more complex and time-intensive
processes post-launch
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Poll Question 4

What is the key concern with the
WA ESD strike benefit policy?

U Requires stricter job search rules

0 Needs employer approval for benefits
O Allows benefits without job search

O Denies all strike-related benefits
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Current Status of WOTC

Remains in hiatus Latest news @

* Requires a broader tax * No current tax vehicle as of
legislative vehicle for renewal yet
« Historically renewed, but « Broader activity remains
timing has varied and often centered on DHS funding
delayed and ongoing budget
negotiations

» Key stakeholders continue to

explore avenues to advance
WOTC

Current
best practice

 Historical precedent suggests
strong likelihood of renewal

« Employers should continue to
screen and document to
preserve eligibility upon
reinstatement

* f late April C
as of late Apri .e®
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Key Takeaways

Ul

As states modernize Ul
systems and adopt Al,
employers should expect
disruption, added complexity,

and less employer-focused
workflows.

WOTC

WOTC remains in temporary
hiatus, pending attachment
to a broader tax legislative
vehicle. Employers should

continue screening and
documentation to preserve
eligibility upon reinstatement.
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Compliance Risk

Risk is increasing at both
state and federal levels.
Couple that with enforcement
becoming more proactive and
expansive and the situation
can get unmanageable
quickly. Review and refine
your practices regularly.

\Ejﬁ

Patchwork

The compliance landscape
gets increasingly harder to
track as we add
avenues. Executive Orders,
Agency Guidance, and State
and local underscore the
need for vigilance.
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Call To Action
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Stay Informed

View other on-demand webinars
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Contact Us

emplovyerservices@experian.com

Be Prepared

Download whitepapers
and eBooks
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