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Stay Ahead of Evolving Labor Law Posting Requirements

How It Works

Labor law posters are critical for informing employees of their rights and obligations under federal, 
state, and local laws. Failure to display these required postings can result in penalties, fines, and 
lawsuits—a risk that grows as remote and hybrid work reshape compliance obligations.

Experian Employer Services simplifies 
compliance with Digital Labor Law Poster 
Delivery:

• Proactive Monitoring: Our dedicated 
Compliance Team tracks legislative 
changes across all jurisdictions.  

• Automated Delivery: Posters are 
distributed digitally to employees based 
on work location and status.  

• Flexible Access: Employees view required 
postings through a secure online portal.

Tracking changes across 50 states is overwhelming. 
For example:

Illinois Law Requirement Since 2024
Illinois requires employers with remote 
employees—defined as those who do not regularly report 
to a physical workplace—to make specific postings 
available through either:

Email distribution, or Conspicuous posting on the 
company’s website or intranet if that channel is regularly 
used for work-related communication.

This is just one state. Multiply this complexity nationwide, 
and the compliance challenge becomes clear.

Compliance Library
Digital Labor Law Poster Delivery

• Mitigate Risk: Avoid costly penalties and lawsuits.   
• Ensure Compliance: Always up to date with federal, state, and local requirements.   
• Scalable Solution: Supports remote and hybrid workforces.   
• Audit Visibility: Full administrator access for compliance verification.

Take advantage of Digital Labor Law Poster Delivery 
with the Compliance Library from Experian Employer Services
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